
Human resources staff members often are held to higher standards than employees in other departments. 
They are responsible for ensuring the safety, well-being and satisfaction of the company's entire 
workforce. Along with that responsibility is compliance with labor and employment laws, consistent with 
HR best practices. Many of the essential duties of HR primarily depend on upholding sound business 
principles and not mere compliance with federal and state laws. 

Employee Rights 
Many employers are subject to federal and state laws that govern employees' rights to equal opportunity. The U.S. 
Equal Employment Opportunity Commission enforces such laws as Title VII of the Civil Rights Act of 1964, the 
Americans with Disabilities Act of 1990 and the Genetic Information Nondiscrimination Act of 2008. In addition to 
complying with applicable laws, HR staff must stay abreast of legislative changes that affect the way the company 
handles employment decisions. 

Wages 
Businesses that are investigated for wage issues, child labor violations and exempt and nonexempt employee 
classifications risk their reputation and are liable for fines and penalties levied by the U.S. Department of Labor. 
Therefore, one of the most important HR rules and laws includes the Fair Labor Standards Act. The FLSA governs 
minimum wage, overtime pay, restrictions on child labor and employers' record-keeping practices. In addition, 
employers must be familiar with companion state laws because if they differ from the federal law, the employer is 
required to follow the higher standard. 

Safety 
Employers have an obligation to provide a safe work environment for workers. This means HR is responsible for 
ensuring that employees are aware of potentially hazardous chemicals and substances, dangerous equipment and 
emergency evacuation procedures. The Occupational Safety and Health Act of 1970 requires that all employers -- 
regardless of how many workers they have -- maintain logs concerning workplace injuries and fatalities. 

Employment Eligibility 
Candidates are required to provide proof that they are authorized to work in the United States; employers are 
required to maintain the Form I-9 copies that document workers' employment eligibility. Violation of the 
Immigration Reform and Control Act can result in stiff penalties and damaging publicity that affects employers' 
reputations because hiring illegal workers is a serious concern of the U.S. government. 

Medical Leave 
The same agency that enforces the Fair Labor Standards Act also enforces the Family and Medical Leave Act of 
1993. The FMLA provides up to 12 weeks of unpaid, job-protected leave for employees with a serious medical 
condition or to care for a family member with a serious medical condition. The act also provides up to 26 weeks of 
leave to care for a U.S. armed forces service member who is a member of the employee's family. The U.S. 
Department of Labor Wage and Hour Division enforces this law, which was enacted to protect workers who 
previously suffered job loss and disparate treatment based on medical issues out of their control. 

	


